Integrating Essential Skills

Guided

Pathways

SURVEY OF CAREER DEVELOPMENT PRACTITIONERS
This survey was designed to assess career development practitioners’ knowledge and practice, along with
their training, credentials, and qualifications with respect to essential skills (ES). 360 career development
professionals and other career development stakeholders completed the survey in November and
December 2019. For more information on this project please visit awes.ca or contact maureen@awes.ca

INTEGRATING ESSENTIAL SKILLS

Work area

Highest level
of education

Sector
13%
Post-secondary
education

20%
Government

50% Large urban population centre
100,000 or greater

College certificate or diploma 27%
28% Medium population centre
30,000 to 99,999

Bachelor’s degree 47%

26% Small population centre

Master’s degree 19%

1,000 to 29,999

7%
3%
Corporate Secondary
education
sector

10% Rural area

Doctoral degree 2%

less than 1,000

81%

Top five challenges
in supporting
clients

of practitioners have looked for
essential skills tools or resources

Missing essential skills resources and tools
• Quick and easy one-stop hub
• High quality, low-cost training materials
• Tools for clients to use on their own

???

Preferred
professional
development
training

Time constraints in
working with clients

31%

Public workshops/seminars
Webinars

Perceived essential
skills gaps
Computer use/
digital skills

78%

73% Immigrant, newcomer
and /or refugee

59%

72% Adults in career transition
65%

Individuals with low
levels of literacy and
essential skills

Top five barriers to
practitioner training
57%

Employer training budget limitations

41%

Lack of personal funds

35%

Associated travel expenses

26% Staff replacement/back-up issues
24%

Essential skills
assessment

29%

Employment-related
activities

28%

Essential skills
profiles

17%

Fact/information
sheets

57%

Lack of relevant resources/training options

Writing

55%

Document use

53%

Benefits of
integrating
essential skills
into practice
“More successful transition
to ongoing education,
employment and integration
into the community in
general. Increases selfconfidence immensely.”

Clients’ inability to
access ES supports
and services

35%

Working with others

73% Unemployed job seekers

25%

Tools and
resources used

Oral communication

75% Working age adults

40%

Funding constraints

Limited/no
access to ES tools
or resources

Facilitated online courses/training

61%

Clients’ reluctance
to recognize and/or
work on ES gaps

52%

Workplace-based courses/workshops

Top five
populations served

59%
7%
Non-profit
organization Registered
(non-charity)
charity

11%
Private
sector

“Promotes further learning
and opens doors for
clients who never thought
they could. Betters the
everyday life of clients
who improved their skills.”
“Integrating essential skills
can help clients develop
into well-rounded, welladjusted and prepared
individuals.”

As respondents were able to select multiple answers, the sum of all percentages may exceed 100%.
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